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STATE  OF  MONTANA 
DEPARTMENT  OF  LABOR  AND   INDUSTRY 

MONTANA  STATE  APPRENTICESHIP  COUNCIL 


HELENA.   MONTANA 


December  1,   1964 


The  Honorable  Tim  Babcock,  Governor  of  J.  ontana 

Honorable  fi. embers  of  the  Thirty-Ninth  Legislative  Assembly  -  1965 

of  the  State  of  f.  ontana 

Gentlemen: 

In  accordance  with  Section  one.  Chapter  149  of  the  Lav.s  of  the  Tvjenty- 

Seventh  Legislative  Assembly  (1941)5  as  amended  (Chapter  160  L.ontana 

Sessions  Lav/s  1963)  v.e  have  the  honor  to  submit  to  you  the  Biennial 

Report  of  the  I.. ontana  State  Apprenticeship  Council o  The  Report  covers 

the  activities  and  findings  of  the  Council 


Respec-^fCjlly  submi/t^ed   by   the 
i..ont/na/ State  Apprenticeship  Council 


/  f " '. 


M 


R.    F.   Bassett,  Chairm.an 
Howard  I..   Bogie,   Secretary 


Report  V.ritten  By: 

Howard  \..   Bogie,   Director 

[..ontana  State  Apprenticeship  Council 

Room   417,   Sam  I.'.   r..itchell  Building 

Helena,  L.ontane 
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DEFARTi.E!:T     OF     L/\EOR     AKD     IliDUSTRY 
BIENNIAL  REPORT  OF  THE  1..0IiTANA  STATE  APPRENTICESHIP  CCUIICIL 

1963  -    1965 

r.ontan's  Apprenticeship  Lav;  v.-as  enacteu  in  1941  as  amended  Chapter  160 
r.  ontana  sessions  laws,  1963.   The  basic  principal  of  the  lav;  is  to 
provide  machinery  for  a  voluntary  co-operative  relationship  betv/een 
employers  anc  employees  for  the  purpose  of  training  qualified  journey- 
men.  The  /..ontana  State  Apprenticeship  Council  administers  the  law  v;ith 
the  co-operation  of  the  Department  of  Public  Instruction  which  is  assigned 
the  responsibility  of  providing  the  related  instruction  for  apprentices. 

The  I.. ontana  State  Apprenticeship  Council  consists  of  Nine  (9)  members, 
three  representing  employers,  three  representing  employees,  and  three 
ex-officio  m.em.berso   The  voting  m.embers  are  appointed  by  the  Governor 
of  the  State  of  !.. ontana.   The  present  employer  representatives  are  I..r. 
R.  I.  Riedesel,  Vice  Chairman  (Billings),  and  Lr.  K,  C.  Boulter  (Butte). 
The  employee  members  are  I..r,  Roland  Bassett,  Chairm.an  (Great  Falls), 
f..r.  E.  James  Frost  (Havre),  and  i.r.  Ray  Dolam.ator  (Roundup).   Ex-officio 
members  v;ho  have  voice  on  the  Council,  but  no  vote  are  I..r.  Lyle  Roeseler, 
State  Supervisor,  Trade  and  Industrial  Education,  I. ontana  State  Department 
of  Public  Instruction  and  L.r.  Jess  Fletcher,  Director  of  the  i.. ontana 
State  Employment  Service  and  f..r.  J.  i..aurice  Jones,  Comm.issioner  of  the 
Department  of  Labor  and  Industry.   The  State  Director  serves  as  secretary 
of  the  council. 


Digitized  by  the  Internet  Archive 
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The  Council  has  a  State  Director,  one  field  representative 

and  a  pdrt  time  secretary,  all  headquartered  in  Helena,  I.iOntana, 

Room  417,  Mitchell  Building. 

APPREMTICESHIP  SYSTB". 

Apprenticeship  is  a  system  of  earning,  at  a  partial  rate  of  a 
journeyman's  pay,  while  learning  a  skilled  trade.  It  is  the 
time  tested  and  proven  method  of  on-the-job  training  of  youth 
at  the  skilled  trades  to  a  craftsmanship  or  journeyman  status. 
Their  on-the-job  training  is  supplemented  by  related  and  supple- 
mental instruction,  v/hich  is  under  the  guidance  of  State  and 
Local  Boards  of  Vocational  Education.  The  better  trained  and 
more  skilled  that  working  people  become,  results  in  a  greater 
ability  to  earn  a  living  with  unmeasurable  benefits  to  the 
individual,  his  family,  his  employer,  and  to  the  society  of 
v.'hich  he  is  a  part. 

Under  this  system  during  the  pest  eighteen  years,  3411  registered 
apprentices  in  r.iontana  have  received  their  State  Certificates  of 
Completion  of  Apprenticeahip,  as  awarded  by  the  f.ontana  State 
Apprenticeship  Council,  at  a  irdnimum  cost  to  the  State  of  I.ontana. 
These  apprentice*  have  completed  in  some  sixty  different  skilled 
trades.  Hundreds  of  the  completed  apprentices  are  now  working 
at  supervisory  positions  as  superintendents »  foremen,  and  leaders i 
Many  have  started  their  own  business  involving  the  trade  at 
which  they  served  their  apprenticeship.  Some  heve  bought  out 
their  employ«rs  and  continue  to  operate  the  businesses  success- 
fully. The  others  continue  to  follov;  their  chosen  trade  as 
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journeymen.  Approximately  21. j  of  all  apprenticeship  completions 
are  either  successful  business  owners  or  obtain  supervisory 
positions. 

A  vigorous  and  effective  apprenticeship  program  is  vital  to  the 
future  grov.'th  of  the  State  of  ?.  ontans  in  its  free  enterprise 
system.   It  is  the  American  way  in  v/hich  labor  and  management 
co-operate  in  the  Apprenticeship  Program,  with  the  assistance 
of  Government.  The  Apprenticeship  i rogram  gives  youth  the 
opportunity  to  learn  a  trade  under  prescribed  conditions.  It 
provides  communities  with  competently  trained  craftsmen  and  the 
skilled  manpov/er  essential  for  economic  growth. 

V.'e  must  face  the  fact  that  not  all  of  our  high  school  graduates 
will  continue  on  to  schools  for  further  education.  I.. any  of 
these  young  people  do  not  have  the  funds  to  meet  the  cost  of 
further  school  training.  Others  do  not  choose  to  continue 
further  schooling  though  they  are  college  material,  l.e  should 
encourage  those  with  aptitudes  to  pursue  a  trace  as  the  best 
means  of  earning  a  good  living  and  becoir.ing  a  Vi/orthwhile 
citizen.  It  appears  we  have  the  ability  to  produce  needed 
scientists  and  engineers ^  but  the  big  problem  today  is  to 
secure  the  supporting  skilled  craftsmen.   In  the  final  analysis, 
the  skilled  craftsman  is  as  essential  in  our  national  life 
and  our  national  security,  as  the  man  with  the  slide  rule. 
These  skilled  craftsmen  are  not  made  overnight. 
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r.uch  national  attention  has  been  focused  in  recent  months  on 
the  need  for  more  industrial  training ,  This  attention  is 
I'/ell  deserved  and  needed.  The  fanpoiver  Development  anc'  Training 
Act  may  be  more  limited  in  scope  of  applicability  in  I.ontana 
than  in  other  areas  vvhich  are  more  1-iighly  industrialized,  but 
given  the  proper  perspective;  training  programs  developed  under 
this  Act  should  materially  contribute  to  the  development  of  our 
skilled  manpov/er.   Short  term  or  crash  training,  hov;ever,  cannot 
be  used  as  a  short  cut  to  produce  qualified  craftsmen  in  the 
skilled  trades  which  is  so  essential  to  i  ontana's  continued 
economic  development. 

The  primary  efforts  of  the  [.ontana  State  Apprenticeship  Council 
v/ill  continue  to  be  directed  to  strengthening  and  expanding 
apprenticeship  training  v/hich  has  proven  to  be  the  most 
economical  and  effective  method  to  ceveiop  skilled  tradesmen. 

THE  COUIICIL  ADt.lIIISTRATIOi-; 

In  administration  of  the  i.ontana  Act,  the  Council  meets  once 
or  twice  a  year  regularly,  and  at  other  times  when  necessary. 
I.  eetings  are  held  to  £  minimum,  as  they  receive  periodic  reports 
from  their  Director  of  the  activities  of  the  Staff.  These  are 
also  sent  to  the  Governor  of  F'ontana  and  other  officials  and 
interested  parties. 

Administering  the  f..ontana  Law  requires  a  lot  of  detailed  and 
complex  work  on  the  part  of  the  Staff.  A  few  of  the  items  of 
work  consist  ofs 


a.  Inspection  and  approval  semi-annually  of  all  individual 
firms  conducting  or  wantinc;  to  conduct  ap;jrenticeship 
training, 

b.  Assisting  individual  youno  nsn  and  vromenj  in  all  parts 
of  the  State  in  preparation  of  agreements  and  schedule 
of  v;ork  processes  according  to  the  approved  standards. 

Co  Assisting  local  joint  apprenticeship  committees  in 
establishment  of  standards  and  periodic  revision  of 
these  standards  as  often  as  necessary. 

d.  Promotion  of  apprenticeships  by  vjorking  with  school 
counselors s  unions,  general  contractors j  businesses, 
industry  and  other  groups  concerned. 

e.  Keeping  a  recoro  of  all  apprenticeship  agreements 
in  active  status  and  a  cuiriulative  individual  file 
on  each  individual. 

f.  Receiving  m.onthly  reports  of  hours  on-the-job  work 
performed  and  crediting  the  individual  apprentice 

for  those  hours  against  his  total  apprenticeship  time. 

g.  Notifying  the  Department  of  Public  Instruction, 
periocically^  of  all  new  agreements,  cancellations, 
suspensions  and  completions,  so  provision  may  be 
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made  for  necessary  supplemental  and  related 
instruction  by  the  Public  Schools,  or  other  means. 

h.  Co-operating  with  Bureau  of  /Apprenticeship  and  Training, 
U.  S.  Department  of  Labor ^  and  other  agencies  regarding 
activities  of  mutual  concern  to  both. 

i.  Answering  many  inquiries  from  individuals,  firms, 

unions,  schools,  and  others  regarding  apprenticeships. 

j.  Travel  for  inspection,  promotion,  and  other  obligatory 
activities  in  administration  of  the  acts. 
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APFReiTICE  SL)I.i,.;iRY 
by 
CRAFT 
(as  of  December  31,  1964) 


BUILDING  TRADES 


IwET/lL  trades 


Boiler  f'.aker 
Brick  Layer 
Carpenter 
Glazier 

Inside  Electrician 
Iron  V.orker 
Lather 

Floor  Coverer 
I.;illman  S.  Cabinet 
r.aker 

Electrical  Lineman 
Painter 
Pipe  Fitter 
Plasterer 
Pltimber 

Sheet  f.etal  V.orker 
Sign  Painter 
Tile  Setter 
Gas  Fitter 
fuillva-ight 

Total 


12 
43 
58 

6 
84 

4 
10 
12 


32 

20 

6 

7 

67 

32 

1 

2 

3 

1 

409 


GRAPHIC  ARTS 

Book  Binder  1 

Composing  L.achinist  3 

Compositer  (printer)  37 

Lithographer  1 

I.ailer  (nev;spaper)  2 

Photoengraver  2 

Pressman  10 

Sterotyper  _4 

Total  60 


I-.utc  Dooy  Fender  Repair  29 

Autor-iObile  i.ech?nic  37 
Auto  i  echanic   (heavry  duty)       27 

Diesel  iechanic  6 

Farm  Equipment  I.  echanic  2 

I.  achinist  20 

I  older  3 

Total  124 


SERVICE  TRADES 

Baker  4 

Electric  i.,otor  l.'inder  1 

Electronic  Trades  5 

f  eat  Cutter  9 

i  otor  Boat  I. echanic  1 

Office  I  achine  Repair  4 

Optical  Technician  3 

Orthopedic  Tecnician  3 

Shoe  Repairman  1 

Telephone  Workers  58 

Upholsterer  2 

V.'atch  8,  Jewelry  Repair  2 

Plant  Iechanic  __2 

Total  95 


Total  of  all  crafts 


688 


APFREI.'TICESHIP  TOTALS 
J/JJUARY  1963  -  DECa.BExT  1964 

New  Agreements  Registered  412 

Cancellations  176 


Completions  259 


Fir:A!:CIAL  report  /jS  CF  DECEI..EER  1,  1964o 

1963  -  1965  Bienniui?.  Bucget  S36,342c00 

Actual  Expencitures  to  Decer.ber  1,  1964  24,969.00 

Balance  of  Funds  Decer.ber  1,  1964  ll,373o00 


Anticipated  Expencitures  Decerr.ber  1,  1964 

through  June  30,  1965.  11,373,00 


N 
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